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Residency Selection
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Final observation

ire a communal office, each
cubicle that is adjacent to a

d but a method for the
lesired.

2 asked to complete a “mini”
entory (n=54 item survey)

ethod didn’t really work out

UIC University of lllinois at Chicago College of Pharmacy




IR

11.6%
ISFP INFP INTP
8.8% 4.4% 3.3% 22%
IESEP ENFP ENTP
8.5% 8.1% 3.2% 24%
SHJ ENFJ ENTJ
T - 25%
2.39 2.5% 1.8
43% 16.5% 10.4%

icago College of Pharmacy
i

UIC Unijversity of lllinois at Chic




ENTJ

25%
12.3% 2.5% 1.8 24%
9% 2% 4%
43% 16.5% 10.4%

UIC® University of lllineis at Chicago College of Pharmac
4 o 30% 6.5% 16%



UIC university of lllinois at Chicago College of Pharmacy

QDUESTIONS




	Programmatic Review of PGY1 Residency Selection Process
	Postgraduate Training
	Residency Selection Process
	Ranking
	Recruiting 
	Year End Awards
	Is the selection process matching outcomes?
	Letters of recommendation review (n=1013)
	Letters of recommendation review cont.
	Letters of recommendation review 
	Final observation
	QUESTIONS

