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Past to Present

e Some past frequent-findings may go away,
some may not

— Service issues
— Program issues
e May go away
— PGY2 — prior PGY1
— Individualized goals and objectives
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Service Findings

* Facilities

o Safe, effective drug distribution service

 Patient care services (provision of;
appropriate depth)

 Use of automated systems

« Computerized systems

* Involvement in drug policy
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Program Findings — PGY2

 Preceptor development
« Documentation of customized plan
 Resident self-evaluations

 Preceptor evaluations of residents

 Overall design of the program not yet
completed to meet requirements of new
PGY2 standard
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Critical Success Factors

 Residency Program Essential Elements
— Preceptorship
— Residency program design
— Residency program leadership

« Pharmacy Service Essential Elements
— Practice model
— Safe, effective drug distribution systems
— Drug use policy services
— Pharmacy department leadership
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Overview of the
Accreditation Standards

« Pharmacy Practice became PGY1
e Specialized became PGY?2

e Standards must have been implemented
by July 1, 2007 residency classes

e Standards organized using format with
seven principles

- =
o A
Together we make a great team d, v’
e




New Standards: Overview of changes

 Supplemental standards for specialized
programs have been sunset

o Lists of educational goals and objectives
for each PGY2 area have been revised;
some still in approval process

« New areas: informatics, cardiology,
emergency medicine (?)
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Principle |

o All resident candidates will participate in
the RMP

e Licensure clarified

e PGY2: residents MUST have completed
accredited PGY1 program
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Principle I

12 month program clarified

« RMP required

« ACGME duty hours

e Acceptance letter

 Policies on leave and licensure
 Adequate support required

=
= A
Together we make a great team d— \ 4
e




e
Principle llI

 Residents are committed to completing
the program and the educational goals
and objectives

 Considers program requirements and
outside-of-program activities
(moonlighting, etc)
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Principle IV

 Four major sections outlined
— Program design
— Program delivery
— Program evaluation and improvement
— Tracking of graduates

 Required outcomes and supporting
educational G/O
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Principle IV

« Program delivery
— Orientation
— Customization
— Ongoing feedback
— Tracking residency progress
« Program evaluation and improvement
— Preceptor staff development
— Annual program changes
 Tracking program graduates
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Principle V

 Requirements of the RPD outlined
— Training and practice
— Board certification

« Requirements of preceptors
— Training and practice

e Contributions to the profession
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Principle VI

 Requirements for sites and sponsoring
organizations outlined

— RPD
— Contractual arrangements
 External appraisal
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Principle VII

« Pharmacy services requirements outlined

— ASHP Best Practices and other
nationally applied standards, guidelines

— New elements: emergency medications,
outpatient drug distribution service,
plan for resource utilization

« PGY2-specific requirements outlined

=
o
Together we make a great team d,
e




QUESTIONS?
COMMENTS?
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